
list of those fi rms that you want to know more about, and do some 
basic research. From a recruiters point of view there is nothing 
more frustrating than students turning up and asking questions 
such as ‘what do you do’ or ‘do you specialise in criminal law’ when 
you are a corporate law fi rm. Do your research and ask intelligent, 
well thought out questions, demonstrate that you are genuinely 
interested and want to fi nd out more.  

Engage with the university careers service, they are there to 
help! The careers service will hold large volumes of information 
and law guides that you can take away and read. It is also worth 
signing up to any mailing lists that the careers service have 
relating to legal events that are happening at your university.

Find out which law fi rms are coming onto campus. Many 
law fi rms usually run skills sessions related to your career, like 
commercial awareness, advocacy, and negotiation skills. These 
are a great way of learning essential skills and fi nding out more 
about the kind of work that a commercial lawyer does. There are 
also a number of social events that law fi rms do on campus. This 
gives you the opportunity to fi nd out more about the fi rm in a 
relaxed setting. Baker & McKenzie invite students to dinners off 
campus, usually at a local hotel, giving students a chance to get to 
know the fi rm informally over a relaxed dinner.

Most universities will have an active student law society 
which you should consider 
joining as they will work very 
closely with City law fi rms, who 
will come on campus to run 
workshops, seminars and social 
events. Attending informal 
networking and vocational skills 
events will provide a fantastic 
opportunity to meet a range of 
fi rms and learn more about a 
career as a commercial lawyer, 
the recruitment process and the 
people who work at the fi rm. 
You may also be able to take 
away some useful skills to use at 
assessment centres!

Inevitably, the more that 
you know about a fi rm and the 

personal experiences that you have of meeting and engaging with 
people who work there will stand you in good stead when going 
through the recruitment process. 

Depending on where you are in your legal career, there 
are always extra things that you can be doing to make yourself 
more employable – why not take a look at Baker & McKenzie’s 
guide2law. This interactive tool will ask you to select where 
you are in your academic career and walk you through 
the steps you need to take in securing a training contract 
www.guide2law.com

19

Young Lawyer » Summer 2013

Rebecca Ryalls is graduate recruitment 
officer at Baker & McKenzie 
(www.bakermckenzie.com)
@bakermckenzie

Research and Research and Research and Research and Research and Research and Research and Research and Research and Research and Research and Research and 
preparationpreparationpreparationpreparationpreparationpreparationpreparationpreparationpreparationpreparationpreparationpreparation






















How to get thereHow to get thereHow to get thereHow to get thereHow to get thereHow to get thereHow to get thereHow to get thereHow to get there

Rachel Brushfield is a career, 
talent and learning & development 
strategist and coach. Follow her on 
Twitter @talentliberator (careers) 
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www.energiselegal.com
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